X5 Retail Group N.V. Guiding Principles of TlMepe4yeHb OCHOBHbIX 3TU4eckux MpuHumnnos
Business Conduct Oenosoro MNoseaenus X5 Retail Group N.V.
(X5 Guiding Principles) (OcHoBHble dTnyeckme MpuHumnbi X5)

Purpose and Application of the Guiding Principles Lenb u npumMeHeHUe OCHOBHbLIX 3Mu4eCcKuUx

nPUHUUNOe
Why do we need the Guiding Principles of Business Ons yero HyHbl OcHOBHble JTnYeckme MNpuHUMNbI
Conduct? ODenosoro [MoBeaeHna?

The Guiding Principles of Business Conduct are needed OcHoBHble STnyeckue lMpuHuyunel Jenosoro NoBegeHns
to conduct our business in a moral and ethical manner. HeobxoguMbl 4ns TOro, YToObI OCYLLECTBNATL HALLY
The Guiding Principles define how employees should KOMMEpPYECKYI0 AeATENbHOCTb B COOTBETCTBMU C HOPMaMm

conduct themselves as representatives of X5. In this aTnyeckoro nosefeHnsa. OcHoBHble ATnyeckune MNMpuHUUNbI
document we formally state our principles so that all of  onpegensoT, Kak COTPYOHUKM JOMKHbBI BECTK cebs B

our people, as well as customers, suppliers, kauyecTtBe npeactasutenen X5. B HacTosiwem NepeyHe
shareholders, and communities clearly understand the  npvBegeHsbl ouLmManbHO NpUHATLHIE B Hallen KomnaHuu
way we will conduct in our daily business activities. HOPMbI MOBEAEHUS C TeM, YTOObI BCE HaLLW COTPYOHUKK, a

TakKkKe KNUeHTbI, NOCTaBLUMKN, aKLMOHEepbI 1
06LLLECTBEHHOCTb MMENM YeTKOoe NpeacTaBiieHne O TOM,
Kak Mbl 6yaem BecTn cebsl, OCyLLEeCTBNAS HA eXeQHEBHOM
OCHOBE CBOI [eATENbHOCTb N0 BeAeHuo busHeca.

Who Must Follow X5 Guiding Principles? Kto pomkeH cnegoBatb OCHOBHbBIM QTUYECKUM
MpuHumnnam X57?

These Guiding Principles of Business Conduct apply to Hactoswme 3tudeckue MpuHumnel Jenosoro MNoeeaeHus
all employees of X5 Retail Group N.V. and its pacnpoCcTPaHsTCH Ha BCEX COTPYAHMKOB KOMMaHuu X5
subsidiaries, associates and other entities under control. Retail Group N.V., a Takke COTPyAHNKOB €€ OYEPHUX U
Use of the terms “X5” and “the Company” throughout this accouunpoBaHHbIX 06LECTB, a Takke NPOYNX KOMMAHWNA,
document refers collectively to all of these entities. Haxogawmxcsa nog koHTporniem X5. [lanee no TekCTy
TepMuHbl “X5” n “KomnaHms” OTHOCATCS KO BCEM
nepeyYvcrneHHbIM KPUANYECKUM NLaM B COBOKYMHOCTH.

No X5 employee will be asked or expected to 3anpellaeTcs okasbiBaTb AaBrneHWe Ha COTPYAHMKOB X5 ¢

compromise the standards established in The Guiding  Tem, 4Tob6bl OHW HapyLWWK Kakne-NMbo TpeboBaHwus,

Principles. YCTaHOBIEHHble HacToswum NepeyHem STndeckmx
MpuHUKnnos.

How to Apply the Guiding Principles? Kak npumeHsitotcss OcHoBHble DTnyeckme MpuHumnbI?

It is not practical to set out detailed guidelines to govern Heo3amoxHO pa3paboTaTb ncHepnbIBalOLWNA NepeYeHb

every situation that might arise in the conduct of our TpeboBaHW, PErynupyroLnx BCe BO3MOXHbIE CUTYaLUK, C
varied and complex business. Instead, below are the KOTOPbIMU MOXHO CTOJIKHYTLCS NMPY OCYLLLECTBINIEHNN
seven basic Guiding Principles that form the Hallel pa3HOOBpa3HOM U CIOXHOW KOMMEPYECKOW
framework in which to examine any problem arising in ~ peaTenbHOCTU. BMecTo 3TOro ganee npveBeneHsl cemMb
the course of the Company operations. OCHOBHbIX dmu4eckux lMpuHyunoe, KOMopbIMU

Heobxo0umo pykoeodcmeosambCs MpuU peuweHuu obbix
npobriem, 803HUKaOWUX rpu ocywecmeneHuu Komnaruel
ceoell dessmesibHOCMU.

The rational application of these Guiding Principles Mpu pasymMHOM NpUMEHEHNM HacTosLne DTNYecKme
should cover most difficult situations. Any employee still TpyHUUABI MOTYT MOMOYb paspewwnTb 6ONbLUIMHCTBO
in doubt about any action is responsible to immediately cnoxHbeix cutyauun. Ecnu Bel He 3HaeTe, kak cneagyeT

seek guidance: NoCTYnNUTb B TON U MHOW cuTyaumu, Bel 4OMKHbI
— from higher management on any ethical or policy He3ame[nuTenbLHO 06paTnTLCS 3a pasbsACHEHUAMMN:
matter, or — no nobbiM Bonpocam, KacatoLwmMmcst HOPM 3TUYECKOro
— from the Legal Department when a question of law is noseaeHusa unu NoNUTUKM Komnaxuu, K
involved. BbILLECTOSLLEMY PYKOBOACTBY;

— B OTHOLUEHUW cobrtofeHnst 3akoHoAaTeNnbCTBa B
[vpeKumio Nno npaBoBLIM BOMPOCAM.

Compliance with Legislation and Corporate Policies CobnrodeHue 3akoHoOamesibcmea U KoprnopamueHbIX
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and Procedures

1) Comply with the applicable laws of countries to
which X5 is subject. Strictly adhere to corporate
policies and procedures.

Our policy is to behave in an ethical manner and comply
with all laws and government regulations that apply to
our business. It is your responsibility to know and follow
the law and conduct yourself in an ethical manner. It is
also your responsibility to comply with the Company
internal rules, policies and procedures.

Conflicts of Interest

2) Act in the best interest of X5 while performing
your job for the Company.

A conflict of interest arises when your personal activities
and relationships interfere, or appear to interfere, with
your ability to act in the best interest of the Company.
The appearance of a conflict may be just as damaging to
X5 reputation as an actual conflict. Situations or
transactions that create the appearance or perception
that you cannot perform your duties and responsibilities
with integrity and impartiality should be avoided.

Suppliers Selection

Take particular care if you are responsible for selecting
or dealing with a supplier on behalf of the Company.
Your personal interests and relationships must not
interfere, or appear to interfere, with your ability to make
decisions in the best interest of the Company.

Outside Employment

You are expected to owe your primary duty of care,
professional attention and efforts to the Company and
therefore generally avoid additional employment outside
of the Company. In certain limited cases, with the prior
approval of the CEO or the CFO of the Company, you
may be employed outside of the Company if, in the CEO
or CFO’s judgment, such employment will not adversely
affect your job performance in the Company and / or if
there is a benefit to the Company. In any event, you
should not be employed by, or otherwise provide
services for or receive payment from, any supplier or
competitor of the Company.
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npaeus u npouyedyp

1) CoTpyAaHUKM JOMKHbI cOBnogaTh NPUMEHUMoe
3aKOHO[aTeNbCTBO TEX CTPaH, Cy6GbeKTOM KOTOPbIX
ansetca X5. COTpyAHUKN JOMKHbI CTPOro BbIMOMHATL
KopnopaTUBHbIe NpaBuna u npoueaypbl.

Hawa nonutuka npegnonaraeT 3TMYecKoe NoBeaeHne n
cobntogeHne BCex 3aKkOHOB, HOPM U MHbIX NPeAN1caHnin
perynupyoLmx opraHoB, Kacarowmxcs cpepbl Hawwen
nesatenbHocTU. Bbl 06513aHbl 3HaTb M cobniogaTb
3aKoHOOAaTenNbCTBO, a Takke BECTU cebsi B COOTBETCTBMM C
HOpMaMM 3TUYECKOro NoBeaeHus. Bl Takke 00si3aHbI
NpUAEPXUBATLCA BHYTPEHHMX NPaBUIl, HOPM 1 Npoueayp,
nNpuHATBLIX B KomnaHuu.

KoHgpsiukm uHmepecoe

2) BbInonHAA cBOU AOMKHOCTHbIE 06513aHHOCTH,
coTpyaHukn KomnaHum gomxHbl AeNCTBOBaTbL MCXOAS
u3 nHtepecoB X5.

KOHMNUKT HTEpPECOB MOXET BO3HMKHYTb B TOM Cryyae,
ecnuv Bawm nuyHble HTEpeChl UM B3aUMOOTHOLLEHUS
BNUAOT Ha Bawly cnocobHOCTb AeNcTBOBaTbL B UHTEpecax
KomnaHun, nnmn cosgatot BUAMMOCTb BO3MOXHOCTU Takoro
BNUAHUSA. BUAMMOCTb KOH(PMKTA UHTEPECOB MOXET
HaHeCTW CTONb Xe OLLYyTUMbIV yiepb penyTtauumn X5, kak u
daKTUYeCKUin KOHNUKT MHTepecoB. Bbl AomkHbI n3beraTb
CcUTyauuin, Korga co3gaeTcst BUOUMOCTb UMK OLLYLLIEHNE,
yTO Bbl HE MOXETE [OBPOCOBECTHO N BecnpncTpacTHO
BbINOMHATE CBOW AOJPKHOCTHbIE 00A3aHHOCTH.

Bbibop nocTtaBLimMKa

Bbl 40mMKHBI B6bITb OCOBEHHO OCTOPOXHbI, €Crn Bbl
oTBevaeTe 3a BblIbOp NocTaBLMKa U paboTy € HAM OT
nmeHn KomnaHmn. Bawm nuyHble NHTEpech! 1
B3aMMOOTHOLLEHWSI HE OOIDKHbI BNUSTL Ha Bawy
CMOCOBHOCTb NPUHMMATL PeLLIEeHsl, Hanny4dWwmM odpasom
oTBevawlne nitepecam KomnaHum, nnm cos3gasaTb
BUOANMOCTb TaKOro BINSIHUS.

Pabota BHe KomnaHuu

OxwnpgaeTcs, 4To Bbl yaenseTe CBoOe OCHOBHOE BpeMs,
npodeccuoHansHoe BHMMaHne padote B KomnaHum un,
cnegoBaTeribHO, B OCHOBHOM HE CTPEMUTECH MONMy4YnTb
JononHuteneHyo paboTy 3a npegenamu KomnaHuu. B
HEKOTOPbIX onpedeneHHbIX cryyasax, ¢ npeaBapuUTenbHOro
opobpeHus MmaeHoro VicnonHutenbHoro unu MnaesHoro
durHaHcoBoro [npekropa, Bbl MOXXETE COCTOSATb B
TPYAOBbLIX OTHOLLEHMAX BHE KomnaHum, ecnn, No MHEHWIO
masHoro VicnonHutensHoro AupekTtopa unu MnaBHOro
duHaHcoBoro [lnpektopa, aTa 3aHATOCTb He ByaeT
HebnaronpmnaTHO ckasblBaTbCA Ha Bawen paboTte B
KomnaHum nnu ecnu 310 BbIrogHO camon Komnanmn. B
nobom cnyvyae Bam He cnefyeT cocToATb B TPYAOBbLIX
OTHOLUEHUAX UNN KaKUM-NMBO MHbIM 06pasom
npeaocTaBnAaATb YCNyru 1 Nony4aTb BO3HarpaxaeHue ot
opraHusaumm, kotTopasi ABNAeTCHA NOCTABLLMKOM Un
KOHKypeHToM KomnaHum X5.
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Relatives and Friends

You may have relatives and friends who are employed
by, or have ownership interests in, customers or
suppliers of X5. If you deal with such a customer or
supplier, take care to ensure that your relationship does
not affect, or appear to affect, your ability to act in the
best interest of the Company. In addition, personal
relationships at work must not influence your ability to
act in the best interest of the Company, and must not
affect any employment relationship. Employment-related
decisions should be based on qualifications,
performance, skills and experience.

Business and Financial Records

3) Ensure the accuracy of all Company business and
financial records.

Ensuring accurate and complete business and financial
records is everyone’s responsibility, not just a role for
accounting and finance personnel. Accurate
recordkeeping and reporting has an impact on the
Company’s reputation and credibility, and ensures that
the Company meets its legal and regulatory obligations.

All financial books, records and accounts must
accurately reflect transactions and events.

All costs of doing business must be properly reported
and properly entered into the accounting records.

No X5 document or record may be falsified for any
reason, and no undisclosed or unrecorded accounts of
X5 funds or assets may be established for any purpose.

Fraud, Theft or Misappropriation of Company Assets

4) Protect the Company’s assets, and use those
assets in the manner intended.

Every X5 employee is responsible for safeguarding the
company's assets. Each employee will use X5's
facilities, materials and equipment only for authorized
purposes relating to the performance of each employee's
job. The unauthorized removal, appropriation or misuse
of any X5 property may be considered theft.
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PoacrtBeHHUKM 1 apy3bsa

Y Bac MoryT 6biTb pOACTBEHHUKM UITK OpY3bsl, KOTOPbIE
COCTOSIT B TPYAOBbIX OTHOLUEHUSIX UM UMEIOT A0S1EBOE
y4yacTme B KOMMNaHUsAX, KOTOpbIe ABMNSAOTCA KIMEHTaMUN UMK
noctaswukamm X5. Ecnn Bbl cBA3aHbI AENOBLIMK
OTHOLUEHUAIMU C TaKUM KINMEHTOM UM NOCTaBLLNKOM,
cneguTe 3a TeMm, YTobbl Balun nuyHble B3aMMOOTHOLLEHUS
He BNUSANU, UNW He co3aaBany BUAMMOCTb Takoro BIUSIHUSA,
Ha Baluy cnocoBHOCTb AeNCTBOBATL B HAUMYYLLMX
nHTepecax KomnaHun. Kpome TOro, nnyHble
B3aMMOOTHOLLEHMSI Ha paboTe He OOMKHbI BNUATL Ha Baluy
CNoCcoBHOCTb AeNCTBOBATL B MHTepecax KomnaHum
Hauny4ywmm obpasoM 1 He AOSKHbI BNUATb Ha Kakue-nnbo
TPYAoOBblE OTHOLWLEHUS. Pellennss o npueme Ha paboTy
[OJIDKHBbI OCHOBLIBATLCS Ha KBanvMdukaumm, COOTBETCTBUM
npodeccuoHanbHbIM TpeboBaHMAM, HaBbIKax U ONbITe
KaHaupara.

BedeHue doKymeHmoobopoma u 6yxaajmepcKo20
yyema

3) CoTpyAHUKM AOMKHbI TOYHO OTpaXaTb Bce
XO3SINCTBEHHbIE onepauun B byxranTepckom y4yeTte 1
npouunx gokymeHtax Komnanum.

Kaxapblin cOTpyQHUK HECET OTBETCTBEHHOCTL 3a MOSIHOTY U
TOYHOCTb MHOPMaLUK, NPEeACTaBIEHHON B JOKYMEHTax
KomnaHun, a He TONbKO COTPYAHWKK Byxrantepuu u
duHaHcoBbIX cnyx6. OTpaxeHue B JokyMmeHTax KomnaHuu
TOYHOW 1 AOCTOBEPHON UHpOpMaLIMK UMeET peLuatoLLee
3HauveHue Ans penyTtauun KomnaHum n aensietcs
rapaHTuemn Toro, 4To KomnaHus BbIMNONHAET CBOU
ropuandeckmne n npoyne obszartenncrea.

Bce perucTtpbl 6yxrantepckoro yyeTa, nepBuYHbIe
OOKYMEHTbI M (hrHAHCOBas OTYETHOCTb OOJIKHBI TOYHO
oTpaxkaTb MMeBLUNE MECTO XO3SAMCTBEHHbIE OnepaLmmn 1
cobbITHA.

Bce pacxogpl no BegeHno 6usHeca AomkHbl ObITb
Haanexawmm obpas3om oTpaXKeHbl B ByxrantepckoM yyeTe.

Hu npu kakux obcTosTenscTBax He JonycKkaeTcs
danbcudmkaumns NEPBUYHBIX JOKYMEHTOB UMK
OyxranTepckoro yyeTa X5; 3anpeLjaetcs UCnonb3oBaTb
CpeAcTBa unm umylecTso X5 ans kaknx-nnbo uenen 6e3
COOTBETCTBYIOLLEr0 OTPAXXEHUS B y4eTe N OTYETHOCTMW.

MoweHHU4Yecmeo, xuwieHue usiu ucrosib3oeaHue
umyuwiecmea KomnaHuu He 1o Ha3Ha4YeHUro

4) CoTpyAHUKUN OOMKHbI 3aWMlaTh akTUBbI U
umyuecTBo KomnaHum u ucnonb3oBaTb UX TOSBLKO MO
Ha3sHa4YeHu1o.

Kaxgbln coTpyaHuK X5 HeceT OTBETCTBEHHOCTb 3a
CoXpaHHOCTb akTMBoB KoMmnaHun. Kaxabln COTpYAHUK
MOXET MCNOoMb30BaTh 30aHUSA U COOPYXKEHUS,
mMaTepuanbHble LLeHHOCTU 1 obopyaosaHue,
npuHagnexawme X5, TONbKO B COOTBETCTBUY C
npeaocTaBneHHbIMU eMY MONTHOMOYMAMU B paMKax
BbINOMHEHNSI CBOUX AOMKHOCTHLIX 06S3aHHOCTEN.
HecaHKUMOHNPOBaHHLIN BbIBO3, MPUCBOEHME UNN
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Do not use Company assets for your personal benefit or
the benefit of anyone other than the Company.

Theft of Company assets (whether physical theft such as
unauthorized removal of Company product, equipment
or information, or theft through embezzlement or
intentional misreporting of expenses) may result in
termination and criminal prosecution.

Unless mitigating circumstances are present, it is the
Company's policy that criminal prosecutions will be
pursued in all cases where the Company has been
victimized by fraud, theft, misappropriation or other
illegal activities.

Intellectual Property and Use of Information

5) Safeguard the Company’s nonpublic information.

Trade Secrets

X5 is investing in the development of systems,
processes, products, know-how and technology that give
us a competitive advantage. This information, know-how
and technology are called “trade secrets.” All trade
secrets must be kept confidential and secure.

Every X5 employee will protect X5’s trade secrets. Any

disclosure of X5 confidential information to third parties

will occur only on a need to know basis and subject to a
written agreement that spells out the obligations for use
and protection of that information.

Confidential / Nonpublic Information

Your position within X5 may give you access to
confidential (nonpublic) information about our business,
customers, suppliers and other organizations with which
we do business. X5 employees must always keep this
information strictly confidential. You should consider all
information gained through your employment as
confidential X5 information. Accessing or attempting to
access confidential or personal information for non-
business related purposes is strictly prohibited.
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NCnonb30BaHUe He Mo Ha3Ha4vyeHuo Nboro nmylectTsa X5
MOXET CYUTATLCHA XULLEHUNEM.

3anpellaeTcs UCMNonb3oBaTb akTUBbI KOMNaHuM B NMUYHbIX
Lenax unu B MHTepecax nboro aApyroro nuua, He
oTHocALleroca K KomnaHuu.

XuweHne nmyliectea n akTuBoB KomnaHum (kpaxa, Kak
HanpuMep, HeCaHKLMOHNPOBAHHOE UCMOSb30BaHme
npoaykuumn, obopynoBaHusa unm nHgpopmauum Komnanum;
XULLIEHME NOCPeaCTBOM pacTpaTbl CpeacTB Unm
npegHamMepeHHOro UCKaXXeHUs nHopMaL MM 0 pacxogax)
MOXET NPUBECTU K PACTOPXKEHUIO TPYAOBOro 4OroBopa 1
NPUBMEYEHNIO K YTONOBHON OTBETCTBEHHOCTW.

MonuTtuka KomnaHum coctont B TOM, YToBbI 4OOMBATLCS
YrOJIOBHOIO HaKa3aHUs BO BCEX CIyvasiXx MOLLEHHUYECTBa,
XULLIEHMS, pacTpaTbl, NPUCBOEHWS CPEACTB UM MMYLLIECTBA
W OpYrux akTUBOB, a TaKKe B Cry4yae UHbIX HE3aKOHHbIX
JEeNcTBUM B OTHOLWEHUM KoMmnaHmmn 3a UCKIIoYeHnem
cny4yaeB CO CMArYalLLmnMn obcToATENLCTBAMM.

NHmennekmyanbHasi cobcmeeHHoOoCMb U
ucnoJib308aHuUe uHgpopmayuu

5) CoTpyAHUKM AOMKHbI 06ecneuynBaThb 3almUTy
cnyxebHom nHgopmauum KomnaHun.

Kommepyeckasi TarHa

X5 BknagbiBaeT cpeacTea B pa3paboTKy cuctem,
NpoLLeCCOB, MPOAYKTOB, «HOY-Xay» U TEXHOMNOMNN,
obecneunBaloLnX HaM NpeumyLLecTsa nepes
KoHKypeHTamu. NoaobHble cBeaeHus, «HOoy-xay» 1
TEXHOSOrMU CHNTAKOTCS KOMMEPYECKON TalHOM.
Heobxoanmo coxpaHaTb KOHpMAEHUMANbHOCTb U
CEKpPEeTHOCTb BCEN MHGOPMAaLUKN, OTHOCSLLENCS K
KOMMepYeCKOon TanHe.

Kaxabin coTpyaHuk X5 obs3aH 3awwmilatb KOMMEPYECKYHo
TanHy X5. PackpbiTvie nobon KoHuaeHLnansHom
MHdopMauun X5 TpeTbuM nNuuam ocyLecTsnsieTcs
WCKIMIOYUTENBHO MO MNPUHLMMY crnyXebHon HeobxoaumocTu
1 B COOTBETCTBMM C MMCbMEHHbBIM COrfalleHneMm, B
KOTOPOM AOJMKHbI ObITb OrOBOpeHbLI 06s3aTenbCcTBa Nno
MCMNONb30BaHMIO U 3aLUnUTe Tako MHpopMaLmu.

KoHdunaeHumansHas / cnyxebHas nidopmanms

B cBs13u ¢ 3aHMMaemon Bamu gomkHocTeio B X5 Bbl
MOXeTe MMeTb JOCTYN K KoHuaeHUmansHon (cnyxebHon)
MHdOPMaLINK O KOMMEPYECKON OEATENBHOCTN, KNUEHTaX,
nocTaBLUMKax U MPOYNX OpraHmn3aLmsix, C KOTOPbIMU Mbl
nognepXxmBaem genosble oTHowweHus. CoTpyaHukm X5
[OOJIDKHBI BCerga cTporo cobntogatb KOHOMAEHUMaNnbHOCTb
Takon nHpopmaumm. Bea nHgopmauus, nonyvyeHHas Bamum
B npouecce OCyLLeCTBEHNS CBOEN TPYAOBOM
0eATenbHOCTU, cunTaeTcs KoHuaeHUManbLHON
uHdopmaumen X5. [loctyn K n ncnonb3oBaHue (Mnu
NOMbITKN NONYYUTb AOCTYN) KOHPUAEHLNANBHON UMK
NMYHON MHpopMaLMK B HeCNYXEBHbIX Liensax CTPoro
3anpeulaeTcs.
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Do not disclose confidential (nonpublic) information to
anyone outside the Company, including to family and
friends, except when disclosure is required for business
purposes. Even then, take appropriate steps, such as
execution of a confidentiality agreement, to prevent
misuse of the information.

Employees are obligated to protect the Company’s
nonpublic information at all times, including outside of
the workplace and working hours, and even after X5
employment ends.

Insider Trading

Trading in stocks or securities based on nonpublic
information (that would be reasonably likely to affect an
investor’s decision to buy, sell or hold the securities of
the Company) or providing material nonpublic
information to others so that they may trade, is illegal
and may result in prosecution. Refer to the X5 Code of
Conduct with Regard to Insider Trading for additional
information.

Media Statements

You may not make any statement (written or verbal) on
behalf of X5 to media, news publications, trade
publications or any other source without prior approval
from the Communications Department (and, with respect
to statements about financial matters, Investor Relations
Director).

Integrity in dealing with customers and suppliers

3anpelyaeTtcs packpbiBaTb KOHUAEHLMATBHYIO
(cny>xebHyto) nHopmaunio KoMy 6bl TO HM BbINO 3a
npegenamu KomnaHum, Bkntoyasi YneHoB CEMbU U OpYy3€EN,
3a UCKIMYEHNEM TEX CNy4YaeB, Koraa packpbiTve
WMHpopmaLmm 00ycrnoBneHo crykebHom HeoBX0ANMOCTbIO.
Ho pgaxe B aToM criyyae Heo6xoanmo npeanpuHNMaThb
COOTBETCTBYIOLLNE MEPbI, TAKNE KaK 3aKnoyeHne
cornalleHnsi 0 HepasrnaleHun KoHUaeHUnansHowm
nHdopmaumm, B LIENaX NpeaoTBpaLleHms
3rnoynoTpebneHus niopmaumen.

CoTpyaHukm Bcerga ob6s3aHbl 3awmaTth Criy»kebHyto

nHdopmaumio KomnaHum, B TOM YMcre 3a npegenamu
paboyero mecta 1 B Hepaboyee Bpems, 1 Jaxe nocrie
npekpaLleHnsa TpyaoBbIX OTHOLEHU ¢ X5.

Onepauum ¢ LeHHbIMK bymMaramum ¢ Ucrnosib30BaHUEM
cnyxebHon nHdopmaLmm

OcyuiecTBneHne onepauun ¢ LieHHbIMK Bymaramum ¢
ncnonb3oBaHUEM crnyxebHon nHgopmarmm (kotopas ¢
[OCTaTO4YHOM A0S1er BEePOATHOCTM MOXET MOBMUATL Ha
peLleHre nHBecTopa KynuTb, NPoAaTth UM OCTaBUTb BO
BnageHun LeHHble 6ymarn KomnaHum) nnm packpbitue
CylLleCTBEHHON cryebHon nHdopmaLmMm TpeTbMM nuuam ¢
TeM, 4ToObl OHM MOrMM COBEPLUNTL T€ UMW UHbIE COENKN C
€€ UCNOoSb30BaHNEM, ABMSETCS HE3AKOHHbIM U MOXET
noeneyb 3a cobor npuBnevyeHne K OTBETCTBEHHOCTU. Bcto
OOMNOMNHUTENBHYO MHAOPMALMIO MO 3TOMY BOMPOCY MOXHO
HanTn B Kogekce NoBeaeHus B OTHOLLIEHUN
Mucnonb30BaHUA cnyxeb6Hon nHcpopmauum X5.

B3anmopgencrteue co cpeacTtBaMm MaccoBon MHopmMaLumm

Bbl He MOXeTe genatb kakne-nnbo 3asBreHns
(MMCbMEHHbIE NN YCTHBIE) OT MMEeHN X5 ans cpencTs
MaccoBOM MHOPMaL MK, HOBOCTHbLIX U OTPacneBbIX
n3gaHun, a Tarke NbbIX 4PYrMX UCTOYHUKOB 6e3
npeaBapuTeNbHOrO cornacoBaHud ¢ [lenaptaMeHToM no
KOMMYHWMKaLMsiM (1, NO 3anpocam OTHOCUTENbHO
duHaHcoBOW MHopMaLUK, ¢ JMpekTOpOM Mo CBA3SM C
UHBECTOpPaMMu).

Ho6pocoeecmHocmb 8 0es108bIX OMHOWEHUSIX C

6) Always deal fairly with customers and suppliers,
treating them honestly and with respect. Do not
engage in unfair, deceptive or misleading practices.

You must treat X5 customers with respect, fairness and
honesty.

We build our relationships with suppliers upon lawful and
fair business practices. The selection of suppliers must
be made based on objective criteria, including quality,
price, delivery, adherence to schedules, product
suitability, maintenance of adequate sources of supply
and X5 purchasing practices and procedures.
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KnueHmamu u nocmasuwiukamu

6) CoTpyaHuKM Bcerga A0KHbI BECTU KOMMEP4€ECKYHo
[AesATeNnbHOCTb C KNMeHTaMU U NocTaBLUMKaMU YeCTHO U
A06POCOBECTHO U OTHOCUTBLCA K HUM C YBaXK€HUEM.
CoTpyaHUKM He OOMKHbI npuberaTb K
HeJoO6pPOCOBECTHOMN, MOLUEHHUYECKOM Ui ooMaHHOM
AenoBOW NpakTukKe.

Bawu genoBble OTHOLWLEHUS C KNUEHTaMM X5 OOMKHbI
CTPOUTbCA Ha yBaXeHUWn, cnpaBeamimBoCTU U HEeCTHOCTW.

Halum genoBble OTHOLLUEHUS C NOCTaBLUMKaMU OCHOBAHbI
Ha 3aKOHHOW 1 0O06POCOBECTHONM AENOBON NPAKTUKE.
BbiGop nocTaBLUMKa AOMKEH OCHOBbLIBATLCA Ha
OOBEKTMBHBIX KPUTEPUAX, TAKUX KaK KA4YeCTBO, LiEeHa,
yCIoBusi NOCTaBku, cobniogeHune rpaduka NnoCcTaBok,
COOTBETCTBME NpoayKLMKn TpeboBaHUAM, Hanu4ne
[OCTaTOYHOro KONM4YecTBa NOCTaBLLMKOB, @ Takke A0JIKEeH
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Gifts, Gratuities and Improper Payments

7) Do not give or accept any gift where the value of
the gift could cause, or give the appearance of
causing, X5 to grant or receive any favor as a result.

COOTBETCTBOBATh YCTAHOBMEHHbLIM MOPSAKAM 1
npoLeaypam OCyLIEeCTBINEeHMS 3aKynoK B X5.

lModapku, eo3HazpaxdeHusl 8 3HaK 6s1azoapHocmu u
HernpasoMepHbIe niaamexu

7) COTpyAHMKM He AOJKHbI JaBaTb UK Nony4vaTb
nogapku, KOTopble MOrnu 6b1 NOBNUATL UMK CO3QaTb
BMOUMOCTb BIIMSIHUA HAa KOMMep4eckue pelueHus X5.

You may not accept gifts, meals or entertainment, or any Bbl He AOMKHBI NPUHMMaTL NOAAPKK, NpUrnaLleHns B
other favor, from customers or suppliers if doing so might pectopaH nnmn Ha yBecenutensHoe MeponpusTMe unu

compromise, or appear to compromise, your ability to
make objective business decisions in the best interest of
X5.

You may not request, encourage or accept a gift or
gratuity from a supplier, potential supplier or any person
who you believe may seek to influence any business
decision or transaction involving X5.

If custom and tradition demand the giving of gratuities to
anyone (including government authorities), and the laws
do not prohibit such gifts, X5 employees may offer a
gratuity that is reasonable under local standards. It must
be properly reported and entered into Company records.
At the same time you should not offer anything of value
to obtain an improper advantage in selling goods and
services, conducting financial transactions, or presenting
the Company’s interests.

Summary of X5 Guiding Principles

1) Comply with the applicable laws of countries to which
X5 is subject. Strictly adhere to corporate policies and

procedures.

nobble apyrve BO3HarpaXaeHus oT KIIMEHTOB U
NOCTaBLLMKOB, ECIIN 3TO MOXET AUcKpeamTnpoBathb Bawy
cnocobHoCTb BecnpucTpacTHO NPUHMMAaTL AeNoBble
pelleHuns, oTBevaroLme nHTepecam X5, unun cosgatb
BUONMOCTb TaKOW OMCKpeauTauuu.

Bbl HE AOMKHbLI NPOCUTbL, MPMBETCTBOBATL UM NPUHUMATL
noJapku Unun Bo3HarpaxaeHusa B 3Hak 6narogapHocTi ot
NOCTaBLUMKOB, MNOTEHLIMAMBbHBLIX NOCTABLLMKOB MUK NMOBbLIX
JOPYrUX ML, KOTOPbIE MOTYT CTPEMUTLCS MOBMNUATL Ha
Kakoe-nmbo OeroBoe peLleHre Unv onepauuio ¢ ydactmem
X5.

Ecnu o6blvau 1 Tpaguuumn npegycmatpmsaloT
BO3HarpaxzaeHue Kakux-nmbo nuy, (Bkroyas
rocyaapCTBEHHbIX YAHOBHMKOB) B 3HaK BnarogapHocCTH,
npu ycrioBuu, 4To NogobHOro poaa Bo3HarpaxaeHus He
3anpeLLeHbl 3aKOHOM, COTpyaHuKM X5 MoryT npegnaraTb
BO3HarpaxgeHve, CTOMMOCTb KOTOPOro SIBNsieTcs
YMECTHOW 1 AOMYyCTMMOW NO MECTHbIM cTaHdapTaM. Takue
BO3HarpaxkgeHus OJMKHbl ObITb Hagexatm obpasom
OTpaxeHbl B y4eTHOM AoKyMeHTauun KomnaHuu. B To xe
BpeMs Bbl He JOMKHBI Mpeanaratb HUKOMY HUYEro LEeHHOro
C LeNbIo NONy4YMTb HE3ACNY>KEHHOE NMPEUMYLLLECTBO MNPy
npojaxe TOBapoOB 1 OKa3aHWUW yCryr, CoBepLUeHUn
PUHAHCOBBIX Onepauuin unu NnpeacTaBneHumn MHTEPECOB
KomnaHuw.

0630p OcHoeHbIx dmuyeckux MpuHuunoe X5

1) CoTpyaHWKM OOMKHbI cobnogaTte NpUMEHUMoe
3aKOHOAATENbCTBO TEX CTPaH, CyObEKTOM KOTOPbIX
asnsietca X5. COTPYAHMKN JOMKHbI CTPOrO BbINOMHATH
KopropaTuBHbIE NpaBuia 1 NpoLeaypbl.

2) Act in the best interest of X5 while performing your job 2) BeinonHAsi CBOM SOMKHOCTHbIE 0693aHHOCTW,

for the Company.

3) Ensure the accuracy of all Company business and
financial records.

4) Protect the Company’s assets, and use those assets
in the manner intended.

5) Safeqguard the Company’s nonpublic information.

6) Always deal fairly with customers and suppliers,
treating them honestly and with respect. Do not engage
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COTpYOHMKM KoMnaHum OomkHbl 4eACTBOBATL MCXOANA U3
nHtepecon X5.

3) COTpYyAHMKN OOIMKHBI TOYHO OTpaXaTb BCE
XO35MCTBEHHbIE onepaLun B ByxrantepckoM yyeTe u
npoymnx gokymeHtax KomnaHum.

4) COprﬂ,HMKI/I OOJDKHbI 3alnaTb akTuBbl 1 UMYLLLECTBO
KomnaHum n ncnonb3oBaTb UX TOMBbKO MO HAa3HAYEHUHO.

5) CoTpyaHuku gormkHbl obecnevmBaTth 3alnUTy CryxebHom
nHpopmauum KomnaHuu.

6) CoTpyaHuKn Bcerga gOIMKHbl BECTU KOMMEPYECKYH
0EeATENbHOCTb C KIMMEHTaMM U MOCTaBLUMKAMUN YECTHO U
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in unfair, deceptive or misleading practices. [006POCOBECTHO Y OTHOCUTBLCS K HAM C YBaXXEHUEM.
CoTpyOHUKM He JOMKHbI NpuberaTtb kK HEAOOPOCOBECTHOW,
MOLLEHHMYECKOW NN OBMaHHOW AenoBON NpaKTuKe.

7) Do not give or accept any gift where the value of the 7) CoTpyaHuKM HEe JOMKHbI aBaTb UIK NoydaTb NogapKu,
qgift could cause, or give the appearance of causing, X5 KoTopble Mornv 6bl NOBANATL UM cO34aTb BUAMMOCTb

to grant or receive any favor as a result. BNUSAHUS Ha KOMMepYeckue pelueHus X5.
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